
MINUTES OF THE STAFFING COMMITTEE held on 16th March 2016 at Fire 
Service HQ, Winsford.

PRESENT:  Councillor J Joyce (Chair)
Councillor G Merry
Councillor S Nelson
Councillor B Rudd

PROCEDURAL MATTERS

A Apologies for Absence

There were no apologies for absence received.

B Declaration of Members Interests 

There were no declarations of interest. 

2 Exclusion of the Press and Public

RESOLVED:

That under Section 100(A) (4) of the Local Government Act 1972, as amended 
by the Local Government (Access to Information) Order 2006, the press and 
public be excluded from the meeting for the items of business listed below on 
the grounds that they involve the likely disclosure of exempt information as 
defined in Schedule 12A to the Act in the paragraphs indicated.

     Item
     Item 3: Potential Collaboration Opportunity
     

Paragraph

(1) Information relating to any individual 

3 Potential Collaboration Opportunity

The Chief Fire Officer and Chief Executive made a verbal presentation to 
Members to inform them of a potential collaboration opportunity with Cumbria 
Fire and Rescue Service.  A copy of a report in relation to the proposals, which 
was being presented to the Cumbria County Council’s Chief Officers’ Panel on 
17th March 2016, was provided for Members.



Members discussed the information provided by the Chief Fire Officer and Chief 
Executive and felt able to support the proposal to enter into a collaborative 
arrangement with Cumbria County Council to have a shared Chief Fire Officer.  
Members requested that the Staffing Committee met on a quarterly basis to 
monitor and review the collaborative arrangements to ensure they were working 
effectively.   They also asked that a report be presented to the Fire Authority to 
allow it to take the decision.
 
RESOLVED: That

[1] Members support the proposed collaboration with Cumbria County 
Council which would see the sharing of the Chief Fire Officer with 
Cumbria Fire and Rescue Service; and 

[2]   subject to the Fire Authority agreeing to the proposal that Staffing 
Committee meet quarterly to monitor and review the arrangements.


